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It’s crucial to attend this Forum for 
staying informed about the evolving 
landscape of workplace safety. 

As marijuana legalization spreads, 
it’s essential for both employers and 
employees to understand how it 
may impact job performance, safety 
protocols, and overall workplace 
dynamics. Employers need to be 
equipped with knowledge about 
the potential effects of marijuana 
on cognitive and motor functions, 
as well as the legal implications for 
workplace policies.  Fatigue is also 
increasingly impacting our workforce 
and jeopardizing worker’s safety.

SafeStart is a program to address 
workers’ behavior, mindset and overall 
health.  Employers will want to learn 
more about the legal implications 
of marijuana usage.  Join us as we 
unpack these critical issues affecting 
our safety environment today. 

Behavior Safety and Workplace Fatigue
Studies have shown a direct correlation between 
fatigue and a higher incidence of accidents and 
near-misses on construction sites. This includes 
falls, equipment-related accidents, and injuries from 
manual handling tasks. Identifying impairment can 
save a worker’s life.

Legal Implications of Legalized Marijuana
Employers must navigate these conflicting 
regulations, particularly when operating in multiple 
states.  Regardless of legalization, safety remains 
the top priority. Workers in safety-sensitive roles, 
like those in construction, must understand 
that impairment of any kind can have serious 
consequences. OSHA says employers still have to 
obey General Duty Clause. 


